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UGC NET PAPER 2 JANUARY 22, 2017 SHIFT 1 LABOUR WELFARE AND INDUSTRIAL RELATIONS QUESTION PAPER

Note : This paper contains filty (50) objective type questions ol two (2) marks each. All

questions arc compulsory,

Examine the lollowing statements about Scientific Management and 1dentify those which

arc true and false.

a. The term “Scientific Management’ was not coined by Frederick Winslow Taylor,

b. Henry R. Towne’s "Engineer as a economist” influenced Taylor’s ideas.

o ‘Shop Management’ embodics “Therbligs™,

d.  Louis D. Brandies hcard the casc tiled against Tayvlor’s Scientific Management by

Trade Unions.,
Codes :
(1} a, b, carctrue and d 1s false.
(2)  a, b, duare true and ¢ 15 lalse.
(3} a,barctruc and ¢, d are false.

(4) a, ¢ are true and b, d are lalse.

Which of the following statements about open systems as given by Daniel Katz and

Robert Khan are true ?

a, The exportation of cnergic inputs into the cnvironment,

b.  Transformation of available cnerey as throughput, so that work 1s done,

¢.  The importation of the output from the environment.

d. A cycle of cvents in which the product exported to the environment provides the

energy for repetition of the cycle.
Codes :
(1) a,b (2] Dhoe

(33 b,d (4y a,d
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3. Match the following .

List -1 List — 11
(Themes) (Propagators)
a. POSDCORB 1.  Henry Fayol
b. Espirit De Corps it. George A, Pennock
¢. Integration thecory . Mary Parker Follette
d.  The illumimation experiment 1v. Luther Gullick
Codes :
il b C d
(1y v i Il 1l
(2) 1v i 1 il
(3} 1 i I 1V
4y 1v i 11 I

4. Match the following activities (List-I) with the degree of delegation (List-I1).

List -1 [ist — T1
(Activities) (Degree of Delegation)

a. Critical Activity 1. Modcrate

b.  Needed Activity . High

c. Peripheral Activity . Low
Codes :

31 b C

(1) 1 I 11
(2) 1 11 i
(3} 1 Il i

) i i i
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The steps in planning process arc jumbled up. Arrange them in correct scquence,

a.  Specifying alternatives

b.  Analyzing altcrnatives

¢.  Goal selting

d.  Elaborating plans and specilymg details
& Establishing standards tor mcasurement
£ Maintaiing communication

g, Mamtaming a time perspective

h.  Planning tor unpredictable contingencics
1. Orgamising

]. Implementing

k.  Ensuring Participation

[; Follow-up, providing for flexibility
Codes :

(Iy c¢,c,e,a, b, d k11,5, 1,h

(2) coa g b d kL), 1,hle

3y d.ooafzibelh

4) c,geeboakd i g LA

Match the following HRM models (List-I) with their themes (List-11) :

Tist -1

(HRM Models)

a. Long-term
Purchase Model

h.  Work-force
Commitment Modcl
¢.  Labour Transactional

Model

d.  Mixed Model

Codes :
a
(1) 1
(2) i
(3y i
4y 1

4

4

Labour

o

1V

1y

i.

i,

(|

11

111

List —1I

{Themes)
Sceks to minimize wage and bencfit costs; and
Employment levels  within  organizational
boundarics. Outsourcing and externalization of
cmployment are encouraged,
Different employment models for core and non-
core work are adopted.
Firms would cmploy workers, for as long as
they performed well and the company has the
capacity to pay.
Employers provide job security n order to elicit
long term commitment and organization can
develop social and intellectual capital within
the boundaries ol the lirm.
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9.

Which of the following statement/s 1s/are true ?

a.  Conhgurational or bundle theorists propose that there are 1deal types of

configurations of HR practices that promote synergics.
b.  High performance work systems combining information sharing, decentralized
decision making via teams; participative management al operational, tactical and

strategic levels are, however not part of the configurational framework.

Codes :
(1y onlya (2) onlyb
(3) bothaandb (4} netthera and b

Read the following statements about “staffing™ as a strategy formation. Identity the ones

which arc truc.

a.  Orgamsations need to hire “best” people emphasizing person-organisation [t over

person-job [it.

b.  Organisations nced to hirc people with unique as well as complementary KSAs in

order to have the capability to implement flexible and focuscd business strategies in

a last changing environment,

¢.  Orgamsation need to hire people with talent and creativity to contribute to business

strategics in a manner that will take any possible course of action in any dircection.

Codes :
(1y onlya 2y a,b
Bk be (4) a,b,c

Which of the following is not a best practice in High Commitment Pay ?

(1) High wage policies to attract, retain and motivate the best talent, that 1s based on the

beliel that, "You get what you pay lor’.

(2)  Employment sccurity is cssential to be the ‘employer of choice” and it 1s the

bed rock for high quality work and a willingness to be llexible and mnovative.
(3)  Encourage employee ownership ol the enterprise.

(4)  Non-cgalitarian symbols and perquisites.
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Which of the following may be a possible consequence of inter-group conflict within the

imvolved groups 7

a, Group cohesiveness increases.

b.  Group becomes tusk oriented.

& Organisation structure becomes more rigid,

d.  Lcadcrship becomes more rigid.

Codes :

(1y a,bandd (2y  b.candd
(3) a,b,candd (4)  aand b only

Assertion (A) : Master-Servant doctrine believed 1 the inalienable prerogative of

Master's will with regard to servant’s continuance i employment,

Reason (R) : This prerogative has been granted by the sanction ol law made by the State

Powcr.
Codes :
(Iy (A)and (R) arc wrong,
(2)  (A)1s wrong and (R) is right.
(3)  (A)and (R) are night, but (R) does not justify the Assertion (A).

(4)  (A)isnght, but (R)1s wrong and does not jusuly the (A).

Match the contributors (Behavioural Scientists) List-I with their contributions given in
List-II.

List-1 List — 11T
a. Blake R.R. & Mouton J.S. . Hawthorne Effect
b. Likert R. il. Theory X and Y
¢. Mc. Greger i1, Michigan Study on Leadership Style
d.  Mayo E and Rothlisherger F.J. v, Managenal Grid Theory
Codes :
a b C d
(ly v i 11 11
(2) 1 Il v i
(3) v i il I

@) v i i i
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15

Which of the following is not a Simulation technique of development ?

(h
(3)

Management Games (2)  Case Study
In-basket (4)  Sensitivity Training

Which of the following stalements 1s/are true and false ?

. [ motivation 1s low, monotony (mental latigue) grips very early.

b.  If motivation is high, the will and desire to work increcases and both fatigue and
monotony decreases,

c.  Highly mtelligent people are more susceptible to monotony 1l subjected to repetitive
work, because their level of expectations from job towards meaningfulness 1s low,

d.  The anticipation of the end of the work period tends to abolish signs of monotony.

Codes :

(1} aanddarc true; b and ¢ arc falsc.

(2)  aandcarc truc; b and d arc falsc.

(3)  a, band d are true; and ¢ 15 lalse.

(4) b, cand d are true; and a 15 lalse.

Consider the following statements :

H

b.

d.

Conflict that supports the goals ol the group and improves 115 performance.

Conflict that hinders eroup performance,

Emotional mmvolvement m a conllict creating anxiety, lenseness, {rustration, or

hostility.

Withdrawal from or suppressing conflict,

The above statements, in correct scquence (a, b, ¢, d) reter to

Codes :

(1}  Dysfunctional, functional, inter-group, and approach-approach conftlict respectively.

(2)  Functional, Dys functional, Felt conflict and avoidance respectively.

(3)  Funcuonal conflict, conlrontation  strategy, Perceived and manifest conlhet
respectively,

(4y  Inter-group conflict, dysfunctional conflict, Goal Diversity and Containment

Strategy.
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16.

In Transactional Analysis, if the responsc is by the same cgo state as through which the

message was recetved, the transaction 1s called
(1) Crossed Transaction (2)  Complementary Transaction

(3)  Ulterior Transaction (4) Feed-forward Transaction

“Healthy people show the behaviour ol maturity, while unhealthy people tend to

demonstrate child like immature behaviour.™
Who among the following behavioural Scientists said this ?
(1) John Berry (2)  Blake and Mouton

(3)  E.W.Taylor (4y  Chris Argyris

Which of the following statements arc truc/false 7

. Maslow’s need theory considers needs to explain human behaviour.

b. Mc Gregor’s theory considers opposite perceptions based on managerial assumption
of cmployee behaviour.

C. Vroom' s thecory considers force, valence, cxpectancy, and istrumentality to cxplain

motivauon.

d.  Cognmuve evaluation theory classilies persons as mtrinsically and extrinsically
motivated.
Codes :

(1) aand d are true, ¢ and b are lalse.
(2) a, band d are true, ¢ 15 false.
(3} a,b,candd arc truc.

(4y aandc arc truc, b and d arc false.

The following three types ol tests namely objective lests, projective tests, and situation

tests arc basically used as tools of
(1) Intclligence tests (2)  Personality tests

(3)  Cognmitve ability test (4)  Competency mapping
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22,

2.

"Alarm Reaction’, ‘Stage of Resistance” and “Stage of Exhaustion” are the stages of which

ol the following syndromes :

(1}  Buggy-whip Syndromce

(2)  Dissociative Identity Disorder Syndrome

(3)  General Adaptation Syndrome

(4y  Amoeba Syndrome

Who 1s/are the author (s) of the books tded, “A History ol Trade Unionism™ (1897) and

‘Industrial Democracy™ (1902), the two early writings on Industrial Relations 7

(1Y Sidney and Beatrice Webb

(3)  Karl Marx

The Descending Participation 1.c,

(13 The Fabians
(3)  The Oxford Group

Match the themes of the three

perspective :
Approach

a. The Marxian approach

b.  The Socialistic approuch

¢. The Social Action approach

Codes :

a b &
(1) 1 i 11
(2y 1 i i
(3} 1 1 i

@) i i i

(27 Alan Fox and Allan Flanders

(4 H.A. Clegg

. Workers™ participation in work was propounded by

(2)  The Harvard Group

(4)  The Tavistock Group

approaches of industrial rclations under contradictions

Theme

.  Powcer strugele to  control  work

organizalions.
1. Power struggle 1o gain political power.

i1, Power struggle to improve the lot of

the working cluss.
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Which of the following is not an industrial union ?
(1) The Engineering Mazdoor Subha

(2)  The Rohtas Workers™ Union

(3)  The Girni Kamgar Union

(4)  The Rashtriya Mill Mazdoor Sangh

Who has viewed collective bargaining as a process of social change ?
(1) Netl W. Chamberlam (2)  J.H. Richardson
(3)  Arthur 2. Butler (4y  H.W. Davey

Which of the following 1s not included in the “tllustrative Iist of items™ approved by the
Indian Labour Conference pertaining to the items which the Works Committees will

normally dcal with 7

(1} Amenitics such as drinking watcr, cantecns, creches,medical, and health services,
(2} Quantum of leave and national and lestival holidays.

(3)  Adjustment of festivals and national holidays.

(4y  Safety and accident prevention, occupational discascs and protective cquipment.

Which of the following was tormed in the year 1945 7

(1) International Federation Chemical, Encrgy, Mining and General Workers.
(2)  Internattonal Conlederation ol Free Trade Unions.

(3)  World Federauon ol Trade Umions.

(4) Intcrnational Federation of Christian Unions,

Who among the lollowing were moderates in the context ol trade union movement

India ?

(1Y  B.T. Ranadivc and 5.V, Deshpande
(2)  Diwan Chamanlal and N.M. Joshi
(3)  M.N. Roy and Manibcn Kara

(4y  H.K. Mchtab and Dattopant Thengadi
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31.

When a strike 1s conducted with a view to force an employer to recognise or bargain with

a particular trade union instead ol another, such strike 15 called as
(1) Political strike (2)  Ordinary strike

(3)  Protest sirike (4y  Junisdictional sirtke

Which of the lollowing pairs 1s not correctly matched ?

(Name of the Association/Organisation) (Year of Establishment
{/Formation)
(1} Conlederation of Indian Industry = 1895
(2) International Workingmen’s Association — [ 864
(3) Central Board tor Workers™ Education — 1957
(4) Joimnt Consultative Board ol Industry and Labour — 1951

According to William Beveridee which of the following arc not part of a comprehensive

social security scheme ?

a, Social assistance b.  Compulsory insurance
&, Social msurance d. Voluntary msurance
B Voluntary assistance

Codes :

(1) bandeonly (2)  dandeonly

(3}  b,dandconly (4)y a,bandd only

A trade Union has been formed in an establishment employing five hundred employees.

What 1s the minimum number of members it should have to apply for registering it under

the Trade Unions Act, 1926 7
(1y  Seven members (23 One hundred members

(3)  Fifty members (4)  Scventy members
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29, S HT TSR TR B 3 SR SR Uek FAPIY TeEY T i TRl o S TE-F FRE S T

(1) TSR Z2dT] (2) HMHHT el

(3)  fovrg BT (4) ATTEEFET EEATA

[ i o RmsE o e Py
30, ARSI H " & 9 3 JHIeTd 78l & 7

(TENENE BT ) (IO T W)

(1) 9™ ST 9HEH — 1895

(2) YA TR U = 1864

(3) HR TR & o™ a = 1957
(4) SN O o9 Tl 9 WO 98 — 1951

31. faferm sais & A9aR FEleiad 0 9 S8 9 29 s T A 3 90 76 6 7
‘.:-.-L ™ 3 o l‘ b‘ :3 . : r l:_!'\-.

c.  TATSTeR & d. AT

e Tl

2

FER

(1) FaTb 3N e (2) A d 3Re
(3) FaTbh,d IWe (4) Faea, b 3 d

32, TE UH Wd2M T O6g U9 9™ 91 § Y U 90 FHER A 6 | Ieigl 99 EaE, 1926 %

(1) 99 9= (2) TS I 959

(3)  TEN 5= (4) T 9
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34.

b
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36,

Under the Industrial Disputes Act, 1947, to which of the following industrial undertakings
the provisions relating to lay-ofl, retrenchment and closure provided under chapter V-B

shall bc made applicable ?

(1} Industrial cstablishment 1in which not less than one hundred workmen were
employed on an average per working day for the preceding twelve months.
(2)  Industrial establishment in which not less than one hundred workmen were

cmploved on an average per working day in the preceding calendar month.

=

(3)  Industrial establishment in which not less than one hundred workmen were

employed on an average per working day during the preceding calendar year.

(4y  Industrial cstablishment 1n which not less than one hundred workmen were

employed on an average lor the preceding three months.

As per the Government of India notification the wage limit for employees to be covered

under the Employees”™ State Insurance Act, 1948 1s proposed to be increased to
(1) Rupees Eighteen thousand (2)  Rupees Twenty-five thousand

(3)  Rupces Twenty thousand (4)  Rupees Twenty-one thousand

Under the Minimum Wages Act. 1948 what 15 the extent ol representation ol Independent

persons n the Advisory Committec ?
(1} onc-half of 1ts total members.
(2)  one-third of 1s wotal members.
(3)  one-lourth of 1ts total members.

(4)  onc-half of 1ts total members subject to a maximum of light,

If any dispute arises regarding the payment of subsistence allowance to a workman under

the provisions of the Industrial Employment (Standing Orders) Act, 1946, then the dispute

may be referred to !

(1) Cerulymg Officer appointed under the Industnal Employment (Standing Orders)
Act, 1946,

(2)  Enguiry Officer appointed to cnquire the allegations framed against the workman.

(3)  Chiel executive of the industrial establishment in which the workman 1s employed.

(4)  Labour court constituted under the Industrial Disputes Act, 1947
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=R Taare s14Mas, 1947 % 909 FEaiEd § 9 9 3T IR U7 3TAd -2 6

(1) ST T SO EadT 9 W 2 0 6 BE T AT 9 9 % U 91 R
afea g |

(2) ST T O JEET Fevel AR H SO W w1 AT TR % U %Y U 0T HE
afea g |

(3) AR TAAT O a9l helUel ay % aH AT Bid F Gad T O &Y UH o
FHAY AT 4 |

(4) PRI T R yEa O e % AT aaad w5 @ w9 S e 7

IRA TR 1 2T % 3TaR HHAR] T59 a1 74979, 1948 % 377 FUaR] & 9954 H

AT ol FETeRT a1 SFE ST TeTel Taha 17T &

(1) 3ERE &R & (2) T B EE

(3) ¥ &R T (4) TFFHYE AN TI

AT TSIl 2AGHAT, 1948 % 3T GelEshl HHid T Ueh &0 e o Afaria 3 HT &4

&Y 2
(1) T FA TEw] i 0

(2) TR T WA o VRS

(3) =H® Tl Yol I U AR

(4) 2T T2 % ITATM T8 Fel Tawdl 1 2T

T ST FASE (ST ) AT 1946 F SUEEl W SFE A w6 e o
el 1 g AT S € e faare foh amey SIS S 9

(1) e T (ST SeeT) ST=ag 1946 % 3Taid e TRl 3T4eR]

(2) IR & (g o M0 TR 3 S %3 & ol FRE S 2TEaR]

(3) 39 3NN SO 61 T SFER] S FHER e |

(4) AT TaEm SR, 1947 % 3T Tied 59 =IRer
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39.

What 18 the minimum period an cmployece should have worked in an accounting year in an

cstablishment to become cligible for bonus under the payment of Bonus Act, 19657
{1y Forty hve days (2}  Thirty days

(3)  Sixty days (4)  Ninety days

Which ol the following statements relating to the Constitution ol the Advisory Committee

under the Equal Remuneration Act, 1976 1s true 7
(1) Ttshall consist of not less than twelve persons ol which one-third shall be women.
(2) It shall consist of cight persons ot which onc-half shall be women.

(3) It shall consist of not less than ten persons nominated by the appropriate

Government, ol which one-hall shall be women.

(4y Tt shall consist of twelve persons nominated by the Central Government of which

once-third shall be women.

Match the propounders mentioned in List-I with the theories of wages mentioned in

List-11.
List -1 List —IT
a. LS. Mill i.  Marginal Productivity Thecory
b.  Walker 1. Wage Fund Theory
¢. JB.Clark i, Residual Claimant Theory
d. Ricardo iv. The Subsistence Theory
Codes :
a b C d
(1) 1 v I il
(2) 1 11 1% 1
(3 3 i 11 1V

@) i i i iy
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Y TR AHHaE, 1965 & T F99 F AT 93 29 % 190 T S § U ol 99§ TRl
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a b C d
(1y 1 v 1 1
(2) ii 111 1y 1

(35 i i ihi iy

4) i ihi i iy
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42,

Under which ot the following legislations the provision for payment to any trade union fec

on a written authorisation from an employee has been provided 7

(1)
(2)
(3)

Muatch the Principles of Labour Wellare mentioned n List-1 with the contents given

Industrial Disputes Act, 1947
Trade Unions Act, 1926

Payment ol Wages Act, 1930

[ndustrial Employment (Standing Orders) Act, 1946

List-I1.

H

b. Principle of Responsibility
c. Principle ol Totality of
Welfare
d. Principlc of Re-
personalisation
Codes :
a b i (
(1y v 11 i i
(2) 1 11 I 1V
(3) 1 1 1V I
4y 1 1 1 1V

List — I

Principle of Social

Responsibility of Industry

il.

11,

Iv.

List - II
Concept of Labour Welfarc must spread
throughout the hierarchy of an organmization.
Industry  has an obligation towards 1t

cmployeces to lookafter their weltare,

Both employers and workers are responsible lor

Labour Weltare.

Dcevelopment of the human personality must be

goal of Welfare.

Which among the following statcments 1s not truc is rclation to Labour Welfare 7

(1)
(2)

(3)

(4)

Labour Welfare is an essential part of Social Weltare.

[Labour Wellare Work not only covers the work lile of workers in the lactory but

also extends bevond into his life with his family and community.

Labour Welfare 1s not concerncd with desirable conditions of cxistence, biologically

and Socially determined.

Lubour Welfare 15 a relative concept, relative in ime and place.
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G =R SO Ty AT £ 0
(1) Wfﬂﬁfaqﬁwj“)ﬂr?

(2)  HoEY g9 2gHan, 1926

(3) TGy HEE AFEE, 1936

(4) e TemR (e anee) afufEn, 1946

-1 9 Tow 70 sfiver et % fagial s frem G- 11 9 &1 12 fava-srg @ &t
Tt - | e - I

SO ST TEIL A1 =160 |

ek SET 9 2 & T O 2709 SheEaT o
0T H T TE |

h.  IOEaE = [EE i

e

RIET 2 SR ST 9798 FedT =& o

c. oAV S HOUAT o TS 11.

FIUT F T T AT W e 2
T |

d. TEATRTROT T V.

<

i} b C d
(1y v 1 11 1
(2} 1 11 1 1V

() i i iy i
@) i ifi i iy

iR 0] & G W FEelEd Bl 9 B 61w e

(1) T FoaToT T FHedmT 6 e 9T & |

(2) TS FeAT F T FHael HREW T FERI 9 FHE @ 5 et L 6 2M9] o 56 T 5T

L %

STTe, 3 TNE 3 GH5H T Fel g0 6 |

(3)  STHh o SAfges B Y AR A1 &9 ¥ e AeE o 9w e @ SEed 99 € |

(4) o9 FoAT U oI 2TE4RT &, S 999 2R T § a5 a0 & |
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44,

46.

Which onc of the following docs not constitutc to be a direct source of Industrial

Jurisprudence in India 7

(1) The Constitution of India (2) Legislative enactments
(3)  International obligations (4)  Judicial decisions

Who was the lirst person to advocate an eight hours working day lor workers 7
(1) Robert Owen (2y  John Stuart Mill
(3)  George Elliot (4)  August Comte

Assertion (A) : Wellare 15 a relative concept, relative in time and place.

Reason (R) : Idecas of Welfare differ with passage of time. Man accepted comparatively
less convenient and less sumptuous conditions ol existence; lor Science and
Technology had not made possible better amenities. Then again, meaning and
content of Welfare differs from country to country or region to region,

Codes :

(1) (A})iscorrect, but (R) partially explains (A).

(2)  (A) 1s partially correct and therefore, (R) only partially cxplains (A).

(3)  (A)1s correct and (R) explains (A).

(4)  (A)iswrong and (R) 15 partially correct.

Labour Welfare Scrvices were divided into two groups by the committec of cxperts on
Wellare lacihities for Industrial Workers convened by 11.O in 1963, These are (a} Those
within the precincts of the establishment and (b) Those outside the precincts of the
establishment. The content of Weltfare activities remained the same as recommended by

1959 study team.

As per the ILO classification, which one among the following 1s not Weltarc and

Amenitics outside the precinets ot the establishment.

(1) Social insurance measures including gratuity, pension and provident fund.
(2)  Housing facthues.

(3)  Rececreation facility,

(4)  Arrangement for prevention of fatigue.
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49.

0.

Which 1s not truc in relation to State Regulation of Wages ?
(1) Internal Wage differentials are regulated by the State.
(2)  Thedeals of Wellare State necessitate State Regulation ol Wages.

(3) It is necessary o raise the elliciency ol the workers by ensuring improvements in

health, productivity and distribution of income.

(4y Tt 1s necessary becausce of the gap cxisting between the marginal productivity of

r

labour and the actual level of wages on the average.

Twellth Plan has 1dentufied certain sectors that will create large employment. Which

among the lollowing sectors has not been wdentilied ?
1y Textiles and Garments (2y  leather and Footwear

(3)  Gems and Jewellery (4) Health Care

“Marginal productivity, wages and standard of living tend to adjust to one another.”
What is truc in relation to the statcment ?

(1}  The condition 1s achicved tor short-run only.

(2)  The condition never arrives.

(3}  The condition 1s achieved in the long-run.

(4)  The condition arrives when high wages are paid.

Which among the following 1s not a tfactor which will determine the level of demand for

any commodity 7

(1} Price

(23 Prices of other commoditics
(3)  Tuaste

(4)y  Social values

prepp

Your Personal Exams Guide



www.prepp.in rrepp

47,

48.

49,

Your Personal Exams Guide

TSR RET o e T & UEy T W T 8

(1) =9 510 AN Osigd [oees ol farame 6 S g |
(2) SR TS o AR TS & U [T W Saas 9§

(3) TAwE, RSN AN RS F TR T GAR GRwET s S S SEEer A

ATIITE T |

(4) o9 & GO RS AR TSR % A0 TRdias W 6 a9 A0 86 3 o9 ° T8

SRIEPPER ?F |

FRgel AT+ T AT &5 & U= 1 § S g% T0H 92 USH 3069+ 50T | FeeiEd § 9 9
(1) =% ud uRge (2) =9 U gRfaar

(3) YT UF S (4) EHFAT

T JENEERAT, TR SR S & &8 § Us-g0 & Ui GOEsH o Dghd 86 & 17 30 99 % UaY

g s e g ?

(1) =& =7d et 2TodmEn o [0 §1ee 8l & |

L

(2) T Teria S o aed TR A e

(3) 7 fifq ety T gt s & |

(4) I Togfa o9 afad gkl ¢ 59 21T TRy & JTaE for S |

[M=eigd § 9 & 98 ek T80 & S Tohdi 50 (Y5790) & T 9R7 =5 L9y o (e s 7

)

(1y W

(2) 1= 9T =

— —

(3)  AMEH

.

(4) IR 9oT

L3




www.prepp.in !Prepp

ersonal Exams Guide

Space For Rough Work



